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Introduction: 

Definition: 

The gender pay gap is defined as the difference between the average gross earnings 

of women and men. This difference is given as a percentage of the average gross 

earnings of men (Statistische Bundesamt, 2022). 

Big picture and importance of the topic: 

While at the Fourth UN World Conference on Women in 1995 a resolution was 

passed by 189 states, including Germany, in which the states committed themselves 

to promoting gender equality in all areas of society, wage differences between 

women and men are still being observed worldwide today (Deutscher Bundestag, 

2016). 

Although the Federal Republic of Germany is trying to eliminate the gender pay gap 

through various measures such as the minimum wage, the law to promote 

transparency in the pay structure and the law on equal participation of women and 

men in management positions, Germany is in fifth place among the countries with the 

largest gender pay gap in Europe (Bundesministerium für Familie, Senioren, Frauen 

und Jugend, 2022; Beckert, 2020; Eurostat, 2022). This brings the question into 

focus of which reasons and factors lead to the gender pay gap in Germany and to 

what extent these can be found in the technology sector. 

 

 

 

 



Main body: 

Overview: 

- Unadjusted gender pay gap Germany: 2020 18.3%; UK 18.4%; European 

Union 13.0% (Eurostat, 2022). 

- While in most cases the gender pay gap is to the detriment of women, women 

in managerial positions, as well as in the automotive, aerospace and naval 

engineering sector earn more than men (EY, 2022; Zucco, 2020). 

- On average, men in the German technology sector earn almost 15,000 Euros 

more per year than women and the unadjusted gender pay gap is with 25% 

above the German average (Kingham, 2018). 

- Comparison to United Kingdom: 78% of large organizations have a gender 

pay gap in the technology sector, 14% have a median pay gap for women and 

8% have no gender pay gap at all (Women in Tech, 2019). 

- Differentiation unadjusted and adjusted gender pay gap (Statistische 

Bundesamt, 2022) 

 

Explaining factors of the unadjusted gender pay gap: 

- Factors of the wage gap in the technology sector: 

 Family-related career breaks (child penalty) lead to an increase in the gender 

pay gap with age (Kleven et al., 2019). The study by Goldin et al., 2017 on the 

gender pay gap shows that the wage gap increased from 3% at job entry to 

32.1% within the following 14 years. Starting a family is to be found in this 

phase of life (Schrenker & Wrohlich, 2022). Regional differences in the gender 

pay gap support this assumption (Fuchs et al., 2019). 



 

  Disproportionate pay for long hours in the technology sector (Zucco, 2019), 

47% of all employed women on a part-time basis compared to 11% of men 

(Federal Ministry for Family Affairs, Senior Citizens, Women and Youth, 2022). 

This assumption is confirmed by the increase in the average hourly wage from 

EUR 13 for 15 hours a week to EUR 27 for more than 25 hours a week 

(Zucco, 2020). 

- 76% of the unadjusted gender pay gap in the technology sector can be 

explained by the factors mentioned, the remaining 24%, which make up a net 

gender pay gap of 6% can be attributed to other causes that have not been 

taken into account (Zucco, 2020). 

Missing aspects and explanations 

- While this comparative adjusted gender pay gap cannot currently be 

adequately explained, the adjusted gender pay gap is to be understood as the 

upper limit for merit discrimination (Statistische Bundesamt, 2022). 

- Other factors may include: under-representation of women in managerial 

positions (Holst & Marquardt, 2018; Arulampalam et al., 2007; Hirsch, 2013; 

Topalova et al., 2016), salary negotiation strategies of women (Kulik & 

Olekalns, 2012; Bowles et al ., 2007) and Societal perception of men as 

breadwinners (Lang & Groß, 2020).  

- These factors must be examined in more depth in further studies. 

Conclusion: 

- The technology sector is located in the private sector where wages are 

negotiated. 



- Unadjusted gender pay gap in technology sector 25%. 

- Taking into account the factors adjusted gender pay gap 6%. 

- Central factors: child penalty and disproportionate remuneration for long 

working hours. 

- Adjusted gender per pay gap is to be understood as the upper limit of earnings 

discrimination. 

- Further research on factors of the gender pay gap is necessary. 
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